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Part A

Data of the Institution

1. Name of the Institution

M CHAEL JOB MEMORI AL COLLECGE OF
EDUCATI ON FOR WOVEN

Name of the head of the Institution Dr. R Ravi
Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07305040204
Mobile no. 9843686389

Registered Email

m chael j obcol | egel0323@nuai | . com

Alternate Email

r.ravi @ijc.ac.in

Address Near Sul ur Boat | ake , Ravat hur post ,
[ rugur (Via),sulur

City/Town Coi nbat ore

State/UT Tam | Nadu

Pincode 641103




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Rur al

Financial Status Sel f financed

Name of the IQAC co-ordinator/Director Dr. R goki | avani

Phone no/Alternate Phone no. 09486241501

Mobile no. 9486241501

Registered Email r.gokilavani @jc.ac.in

Alternate Email m chael j obcol | egel0323@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww.njcbed. ac.in
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website: http://ww. nj cbed. ac.in
Weblink :

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 B 2.58 2013 25- Cct - 2013 24-Qct - 2018

6. Date of Establishment of IQAC 17-Qct - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
B. Ed Bridge Course 18-Jul - 2016 92

5



http://www.mjcbed.ac.in
http://www.mjcbed.ac.in

M Ed Bridge Course

22- Aug- 2016 50

M ni teaching skills
wor kshop

24-Cct - 2016 96

Teachi ng Aid Exhi bition

02- Apr-2018 350

Denonstrati on Teachi ng

01- Aug- 2016 85

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

col | ege of
Educati on for
wonen

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nm chael job NA NI L 2016 0
nmeneori al 0

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Fresher’s neet 2. Mni teaching Wrkshop 3. Orientation of B .Ed Faculty 4.
Oientation of M.Ed Faculty 5. Research Col | oqui um



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJwM29IbUFERkcxM0xHRTBqZklkRHc9PSIsInZhbHVlIjoiVWkrRHM0T3hVVjgydCs1YklaUEp6VDNjM2U3cXJkK1hPVnJjT0xJeW5RTVJNVXNCTnFScnFvNVg2a0syVTlDU2xkVzB1bWtiRWxwWXBTS1B3NEpJNzl1amErV0xBeVFSKzN5bjRUVGJWcms9IiwibWFjIjoiNzk3MjhmOTMzMGIxYWQ4YjBkZjAyYWI2M2FkYjE4OGRiZWJkMjQ2NGI3N2E1NDA2MjE1NjE5NDYzZTIzZjQ1YSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkU4UG5pTUdHVW55d0VicEdEZEoyZ0E9PSIsInZhbHVlIjoiVDBQM3ZlRHdZVEJRTDdYSWxBdC83RWx1bTlEOWhWcXBLaEhzV3pQYWs4UFlYTndrdm05eG8yOUtVY0dwUXB6QTM1UkVTeXBzMFZXei9SRC8rUFpnL2ZJQjc3MDFsdE1nWi80UGxlUWFHRDA9IiwibWFjIjoiODE0OTBiOTI3Njg0MGEyOGI4MjhkNTkxYWE4ODY0NDA3NWMxOWY0MjVhY2ExOWQwNjc3NGQzZTY4M2Y5N2I5MCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik5FZ0xtc3gwU3NiUHlKRWZUa3VXdnc9PSIsInZhbHVlIjoibS8wWHRyVE1nNVRUc1VLd1hCSmR3S2h6emcxcmI3US94ckVZMFdlcVlBbVNzL3VxNjBoYllEMmxWMjRaWlVlaStpemtkOE9HdW5IN0thYnozVTRyY3c9PSIsIm1hYyI6IjQyZTcxYmU1YzZjNDQ3NzE0N2IxMTg5OWYxMGI5NTQ5OTdkM2JlMjgxZTk2OGU5MmM2Zjc5Mjk4ZDFkY2Q3N2IiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end

of the academic year

Plan of Action Achivements/Outcomes
FRESHER S MEET conpl et ed
BRI DGE COURSE FOR B. Ed STUDENTS conpl et ed
BRI DGE COURSE FOR M Ed COURSE conpl et ed
M NI TEACHI NG WORKSHOP conpl et ed
ORI ENTATI ON OF B. Ed FACULTY conpl et ed
ORI ENTATION OF M Ed FACULTY conpl et ed
RESEARCH COLLOQUI UM conpl et ed

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
AQAR 01- Aug- 2016
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 25-Cct - 2013
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2022
Date of Submission 16- Dec- 2022
17. Does the Institution have Management No
Information System ?
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

CURRI CULUM PLANNI NG AND | MPLEMENTATI ON M chael

job Menorial College of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImVZaWQxd3ovTjZySllWR2Q5S085SFE9PSIsInZhbHVlIjoiZktzWHEzUENhUEc0cGZBT3I3QlRtTnhlaWswdzIvVFF6TldId2s4RzBWWEt1M1Yxdm13cHdPS3hXYkJFL3phWkcyM0tocWs3RSt0Yzk1d3ZyUEY4bUE9PSIsIm1hYyI6IjZmMjU0NzJmY2U2M2M0MDYxYjhjMzJjZjFkNzA4YzliZDkyYmViZTE4NGZkMjE4ODQ5YWFmMDhmZGJmYmFiODQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlArMDJTV3JGREVmUUliRUZWRklMb2c9PSIsInZhbHVlIjoiRFoyZGttY0cxS2NzOVhleHhKR01wamFxYkZxdERrVlFVVGZockFXQ3V0ZzE5OEpvTDhLRlYraEFGZ0djclJSbXVaWUorWFBsaVRuVi9FZXdQa1hzQ1E9PSIsIm1hYyI6IjU4OWRiZDAzZGI4NGFhOWVlODNkYmZiMWUwMjk1MGEyZTMwZGMyZjA4YzhiY2Y3NjE1ZWQ2MTYwMmM2Y2ZlZWQiLCJ0YWciOiIifQ==

Educati on have a unique and transparent system of curriculumtransaction as per
the guidelines given by TNTEU To achieve the target of the curriculumthe
coll ege has two different progranmes B.Ed. and M Ed. In the B. Ed. Course, there
is a strategy of connecting scholastic and co-scholastic area to fulfill the
objective of curriculum Teaching strategies act as a bridge to fulfill this
aspect of curriculum An annual Academ c Cal ender is framed at the starting of
each acadenmi c year and it lays down the programre- commencenent of session,
school internship, teaching aids exhibition, mni -teaching, formative
assesnment and nodel examination etc. Al faculties carry out their
responsibilities both in scholastic and co-scholastic areas. It is nandatory
for every student-teacher to participate in all college events for enhancenent
of their personality, to inculcate teamwork and | eadership qualities, unity,
cooperation The faculty take their responsibility of submtting action taken
reports to the Principal in oral or in witten form Mreover, renedial classes
and tutorial classes are taken up by teachers in their subject area in
accordance to the demands of the student teachers. Mchael job Menorial College
of Education for wonen Provides Internship of both B.Ed. & M Ed. The student-
teachers are trained for exact teaching experiences transform ng thensel ves
fromtheory to practical work. In the MEd. Course, transaction of the
curriculumis done through | ecture nethod, sem nar, workshop, project work,

m nor research works and power point presentation nmethod. The nobst inportant
part of MEd. Course such as field visit to co operative school and teacher
Educational Institution. Regarding dissertation subm ssion students have to
devel op their proposal witing skills in acadenmic witing, review ng of
literature, witing of synopsis and eventually witing of dissertation are
carried out before the final exam

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NA Ni | Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l NA Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nill NA Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NA Nill Nill




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd SI XTEEN WEEK SCHOCL 72
| NTERNSHI P

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

FEEDBACK OBTAI NED FOR OVERALL DEVELOPMENT OF THE | NSTI TUTI ON M chael Job
Menori al Col | ege of Education has put an effort to anal yse the feedback for the
academ ¢ 2016- 2017 to assess the curriculum feedback fromthe teacher
Educators (Al Pedagogy staff) and student teachers for the acadenic year
2016-2017. The teacher Educators (Al Pedagogy staff) and the student teachers
agreed that the TNTEU B.ED M ED curriculumis very flexible in selection of

el ectives and optional subjects. The respondents have said that the curricul um
has the quality of pronoting self-learning. Majority of the respondents agreed
that the course conmponent of the curriculumwas hel pful for holistic

devel opnent and future placenent of the students. Both students and teacher
educators responded that the extended internship progranme was hel pful to
devel op basic skills of teaching. Mdrre than 80 percent of the respondent agreed
that the MJICOE Provides all the resources like ICT library, course material to
devel op their teaching |learning process. The respondents al so agreed that the
present curricul um provi ded enough opportunities to the student-teachers and
the faculties to participate in semnars, workshops , conferences and conduct
research activities, to publish articles in various journals Al the
respondents agreed that the curriculum provided updated life skills and val ue
based know edge to the students along with curricular The response regarding
the question on co-curricular and extra-curricular activities and |earning
outconmes and its enhancenents were highly positive. The institution considered
that the feedback on curriculum played an inportant part in the enhancenent and
nodi fication of the curricular aspects of the college. The collective feedback
was anal yzed and the report was submitted to the head of the institution to
take up necessary steps for the further inprovenent of transaction of
curriculumin the college.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




120 83

BEd MEd EDUCATI ON 150
No file upl oaded.

2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 72 11 16 4 8

2.3 —Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 8 4 1 2 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

STUDENTS MENTORING SYSTEM Michael Job Memorial College Of Education has been extending its service
to all the student- teachers and M.Ed students in both sides of scholastic and co-scholastic areas. The classroom
transaction as per the curriculum provided by the ( TNTEU) . Personality development and guiding students for
their professional growth is the other dimension. Thus, different teachers of the college are assigned classified
duties related to both curricular and co curricular areas. Teachers give the direction of their duty, organisation,
cooperation, discipline etc. Thus, the role of teacher here is to mentor the Student teachers for their leadership
quality and social participation. Like-wise in scholastic areas also every Student teacher will be assigned for
undergoing practice teaching in different cooperating schools in and around Coimbatore district. At this time
every group of student-teachers for every school will have a teacher-in-charge to supervise their teaching
practice in the school for their subject area. During this period the teacher-supervisor will carefully look after the
performance of all the student-teachers in all directions such as teaching, punctuality, regularity, cooperation to
the school and participation to school management. When any sort of personality or teaching becomes
inappropriate teacher- supervisor will have the provision to rectify their errors and improve at the same time.
Thus, it is an imperative for all teachers of the college to take the role of mentor for all the trainees in the
institution. Further, the supervisor being a mentor of the assigned student-teacher group will provide opportunity
threshold to all the trainees for consultation for any kind of problem, deficit of knowledge and preparation of
examination. And in addition to the above active exercise of teachers as mentors, all teachers are involved to
train teaching skills to all the trainees in a very conducive manner for a duration of three days beforepractice
teaching. This session of teaching skills improvised the teaching performance of student-teachers. In M.Ed
course apart from curriculum classroom transaction. Proposal writing, preparation of seminar and the ppt
presentation, process of data gathering tool making, and a large part of practical approach of research
methodology are handled by all the teachers At the end of the normal classes students will prepare a dissertation
which is under a strict supervision of their supervisors. Thus, faculties engaged to M.Ed. classes has more and
the above the duty of their normal classroom activity.0

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
72 19 1: 4

2.4 — Teacher Profile and Quality




2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

24 20 4 0 1

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill NA
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd 10323 YEAR 25/ 05/ 2016 17/ 09/ 2016
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

REFORMS | NI TI ATED ON CONTI NUOUS | NTERNAL EVALUATI ON SYSTEM AT THE | NSTI TUTI ON
LEVEL M chael Job Menorial College of Education for Wnen has a Conti nuous
Compr ehensi ve eval uati on systemfor both the B.Ed. and M Ed. students. Every
faculty has the independence and freedomto arrange the internal evaluation in
accordance to the conpletion of each topic or unit. This cumul ative internal
assessnent is reflected at the tinme of the final internal score of the
respective student. The faculty exercises different techniques and formats of
assessnent in accordance to the requirenents of the students. C ass-tests, hone
assi gnnents, project work, sem nar presentations for the continuous internal
eval uati on. Co- scholastic activities like literary events, cultural events and
ganes and sports also are part of the activities evaluated and assess to reward
internal marks of the institution. The Coll ege al so has a Exami nation Conmittee

to look after the Internal Evaluation of the students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

ACADEM C CALENDAR 2016-2017 The Academ ¢ Cal endar for the academ c year
2016- 2017 had been prepared in advance covering all the scholastic and co-
schol astic areas which the students have to undergo in the acadenic year.
Teacher education colleges have activities |ike internship, mcro-teaching

wor kshop, exhibition of teaching aids, practice teaching, nodel Exam nation,
The Academni ¢ Cal endar includes bridge courses for newy admitted B.Ed M Ed
students and other curricular activity ,field visit, Innovative school visit
and also the orientation of both B.Ed MEd faculty. The Freshers Meet,
formati ve Exam Mbdel Examination ,other activities were also put up in the
Academi ¢ Cal endar Exami nation was al so tentatively scheduled in the Academ c
Cal endar .

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

NA
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
10323 BEd MEd EDUCATI ON 78 78 100
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

NA

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 NA 0 0
( Speci fy)
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill Nill

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L Nill Nill Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0



NA
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJWd1RUQUV6YmxxcEJwTGNRd0tISWc9PSIsInZhbHVlIjoiMnNoWGlGekdMc3c1a3E2ZHlvakxzbjVqRVBlWkNEdnlUZkJpM0RtL08xeTl5d2JQamFlV1JBNUd5NXZ1blFwQW1EMDJiQklwTi9kcEpMdFNhOHpsS3NyajNOQTRwcDQyK1JnQThDU2lWU289IiwibWFjIjoiMzQ4NDZjOGFkOGNhYmE2MTkxMDI5NjdkMTE2MTEyMjY4YzRmMzUxZDAwODU1MDM5OTk5N2ZkZTQ2MjU4M2EwZiIsInRhZyI6IiJ9
NA

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2016 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill Nill 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 3 2 6
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

Nill

Nill

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year




Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Al DS | NSTI TUTI ON SPEACH 20 78
AVARENESS LEVEL
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L Nill Nill Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L Nill Nill Nill Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill Nill Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

80000 50000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canmpus Area Exi sting



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBKY3pJUG85K1F6SmVlcUJBdkQ3cEE9PSIsInZhbHVlIjoiNE9CWndnMFBSZkwwM2Zjc2NFN2NSZkJTZkhUNiswMDV5YzgxMlZ3ZzI1ZnFxYnZhYVMwd014S1d0YWxKUHBEMloxQ1RjU2lleWZMZXE0SjhEV21EOEZoeFl6L2dxZ25WcFFiM3V6QXZVbEphK1c4NmV5ZEV4SmRJeVBoVHF2LzAiLCJtYWMiOiI4MDIxZTkyOWRkZjE1ZmNmNjE4MjBlMjhlZmVhNjgxNTZhMTVjZWIzYzE1YWM0NWEwMzE4Njk0ODUxMTFlODg0IiwidGFnIjoiIn0=

Cl ass roons Exi sting

Laboratori es Exi sting

Semi nar Halls Exi sting

Classroonms with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnent purchased Exi sting

during the year (rs. in |akhs)

Classroons with W-Fi OR LAN Exi sting

Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)

during the current year

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MODERN- LI B Ful l'y 2 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1075 20 64 2 1139 22
Books
2060 20 600 12 2660 32
Ref er ence
Books
Journal s 32 23 10 3 42 26
e- Books 5 2 10 3 15 5
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L Nill Nill Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 50 1 3 1 2 2 10 100 0
g




Added 0 0 0 0 0 0 2 0 0

Tot al 50 1 3 1 2 2 12 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4459540 2360041 1777292 34657

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

PROCEDURES AND POLI CI ES FOR MAI NTAI NI NG AND UTI LI ZI NG PHYSI CAL ACADEM C AND
SUPPORT FACI LI TIES M chael Job Menorial College of Education for wonen has
franed the role and responsibility for maintaining all the facilities |ike
| aboratories, multi-purpose hall, indoor hall, classroonms with smart boards,
faculty rooms, Seninar hall, |1QAC room placenent cell, Ladies Comobn room
Gents Common Room visitors room admnistrative block, library, |adies and
staffs washroom canteen and canpus garden. The policy of the college is to
fulfill and upgrade the infrastructure requirenment as and when the need ari ses.
Various conmttees of the college are constituted to plan and ensure that the
available infrastructure is in line with the academc growh and is optimally
utilized. Each commttee consists of faculties of the college and they perform
their duties efficiently. PROCEDURE FOR MAI NTENANCE OF FACI LI TIES 1. SPORTS
FACI LI TIES- The sports equi pnents are kept in indoor hall and utilized only
when required by the students specially during the Ganes period and Sports
events. The Secretary of Ganes and Sports for B.Ed anpM Ed course take the
responsibility of |ooking after the sports equi pnents. Faculty-in-charge of
sports Ms. Sindhu devi also nonitors the activity. 2. LIBRARY- The students
can take their library books after issueing the library cards. There is a tine
[imt for borrowing of any library books. It will be fixed by Librarian
M . Anbazhagan . 3. LABORATORI ES- The follow ng | aboratories available in our
MICCE ie. Physical Science, Language |aboratory, Psychol ogy | ab and
Comput er | ab, Bi ol ogi cal science |ab, Education Technol ogy | ab. These | abs are
utilized only when students required. Pedagogy staff nenbers maintain their |ab
and conputer staff nmintain technol ogy and conmputer |ab. Language staff
mai ntai n | anguage | aboratory . Psychol ogy | ab nmai ntai ned by psychol ogy | ab
i ncharge teacher. . 4. CLASSROOMS- The mai ntenance of the classroomand the ICT
roomare the responsibility of the faculty and the students. Precaution is
mai ntained to utilize these facilities with utnost care. C assroons are al ways

| ocked after normal classes. 5.Virtual class roomand Sem nar hall - The
virtual class roomand Sem nar hall of the MICCE college is utilize mainly for
general neetings, , article presentation ,sem nar, workshop, conference,

cultural activities, inportant day cel ebration, Freshers neet, online
presentation, online class. 6.LADYS and GENTS COVWON ROOM The Ladys and Gents




common room are for the students to be used in their recreational tinme. The
responsibility of these roons are given to the Ladys and Gens Conmon room
Secretaries and respective faculties who are assigned as nentors/ guides for
these roons. 7. Staff Room This is common to all faculty. It is maintained by
Ms. Usha. 8. CAMPUS GARDEN, Reception, Ofice roomPrincipal room , |QAC ROOM
pl acenment cell, Chai rman room VI SI TORS ROOM These facilities are | ooked after
by the M. A ay, Ms Usha anp Ms Beul a

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support SCHOLARSHI P 26 1954000
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal 0 0 0
b) I nternati onal 00 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

Nill

NI L

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 NI L Ni I Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated




No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
200 M RUNNI G [ NSTI TUTI ON 16
400 M RUNNI NG | NSTI TUTI ON 16
DI SC THROUGH | NSTI TUTI ON 6
LONG JUWP I NSTI TUTI ON 6
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l NI L Ni Tl Ni Tl Nill Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

NI L

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

122

5.4.3 — Alumni contribution during the year (in Rupees) :

12200



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhBKzZNU21hZEdad3gzc2N1MzNaSWc9PSIsInZhbHVlIjoiMG9UOHM2QVZYdExJTjF1K3ZpQTFwcElIWUJRV0R2Vzl2b0VkNDRWQXZpTnk4UUo3MmhWYml3ZWs2V0x6SlJiNkhPRzA5K0V2TU4wLzk5bWE3cWxXSHZYY0hZTTRBbjc0dkJTQXhldW5HcUk9IiwibWFjIjoiZjEyYThiOGRlNzBhMzUyNmU5M2E1MjQxMDFmMTg1N2FmYzIyNmVmOWE5Y2Y1OGUwNGEyYzA2OTM1NTZlNWYzOCIsInRhZyI6IiJ9

5.4.4 — Meetings/activities organized by Alumni Association :

YES

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

PRACTI CES OF DECENTRALI ZATI ON AND PARTI ClI PATI VE MANAGEMENT M chael Job Menori al
Col I ege of Education for Wnen practices decentralization and participative
managenent. The Institutions follows the Proficient Managenment approach in

managi ng the Institutions. The Proficient Managenent ains at inplenenting the
concept of innovativeness in managi ng the acadenic and adm nistrative matters.
The Institutions always believe in the practices of decentralization and
participative managenent. Practice of decentralization is having own
significance in the managenent. It reflects the policy decision naking,
pl anni ng and admini stration, and office managenent. Managenment and
Admi nistration is responsible for quality initiative to pronote education to
all sections. The Institutions enhance the quality at various levels — ?
Managenent ? Col | ege Devel opnent Conmittee ? Governing Council ? Principal ?
| QAC Conmittee ? Exanmination Conmttee ? Alunmi association ? Adnministrative
and Non teaching Staff ? NCC, NSS 6.1.2 Case Study Show ng Decentralisation and
Participative Managenent The Institution has adopted the decentralisation and
partici pative managenment in the process of academ c and adm nistration. The Top
managenent gi ves generous freedomand flexibility to the Principal together
with the academ c council to lead all the acadenic activities of the college.
They regularly neet and take necessary steps to fornulate and inplenment the
perspective plan of the institution. As part of quality inmprovenent and quality
initiative the institution and its concern | QAC and Col | ege Devel opnent
Comrittee and ot her statutory Committees continuously work on quality
i nprovenment. In the beginning of academ c year all faculty nmenbers conduct a
neeting and di scuss the snooth functioning of the institution. Various
committees are constituted and responsibilities are assigned to them Conmittee
Chai rman and nenbers of the committee report to the principal and | QAC about
the planning and inplenmentation of the decision. They get the feedback from al
t he stakehol ders of the institution and take steps for further inprovenents as
far as they are within the capacity and recomend t he managenent for further
corrective action. The Adnministrative and acadenic duties are controlled by the
Principal of the Institution. Head of the departnment works under the gui dance
of the Principal and Internal Quality Assurance Cell. The Heads of the

Departnent are given specific duties and responsibilities to attend the day to

day routine work. Every faculty nenber is involved in the various academ ¢ and

adm ni strative or other statutory and non-statutory comrittee. Internal Quality

Assurance Cell nmonitors the acadenic and administrative activities. Mentorship
is introduced in all the departnments and it is effectively nonitored by the

Pri nci pal . The Managenent of the Institution prioritizes in ensuring the quality

| evel of faculty menbers during appointnent. 1. President 2. Board of Trustee
3. Principal 4. College Devel opment Comrittee 5. Internal Quality Assurance
Cell 6. Departments and Heads of the Departnents 7. Examination 8. Research

Committee 9. NNC.C N S.S and Sport 10. Discipline Conmttee 11. Anti- Raggi ng

Committee Hierarchy of the Committee : All Committee head by the Chairperson of

the committee who is nominated by the nenbers of the committee. Al activities

are nonitors by the Internal Quality Assurance Cell

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

M chael job Menorial College of
Education for Wnen is under TNTEU
University. This institution follow ng
the TNTEU syl | abus for both B.Ed and
M Ed Course. It is comon to all the
Educational Institution. The end of the
program the |1 QAC coll ects feedback from
t he students regarding curricul um and
its transaction, evaluation, resource
materials available in |library
, capacity of resource persons. But the
coll ege is always enhancing the
different types of innovative ideas and
skills anmong the student conmunity for
transaction of curricul um

Teachi ng and Learni ng

M chael job Menorial College of
Education for Wnen has very innovative
t eachi ng-1 earni ng process and
activities. Every class has different
| earning activities such as debating of
i ssues, role playing, brainstorm ng and
other Interactive activities.

Exam nati on and Eval uati on

MICCE is follow ng the continuous
eval uati on systemin both B. Ed anpM Ed
course. The internal marking are based

on this continuous eval uation that
conprised of unit tests, class tests,
sem nar presentation, project work and
hone assignnents. Formative Assessment
and Model Exam nation. exam nations are
al so conducted as preparatory
exam nation before the students appear
in the final exam nation of the
uni versity. MICCE nmintain proper
Exami nati on assessnment and Eval uati on
process. W are follow ng continuous
Conpr ehensi on systemie. Formative
Exam nati on and Mbdel
Exam nat i on. Pedagogy faculties check
their students task and assi gnnment,
sem nar and assess their skills and
eval uate and internal marks will be
provi ded.

Research and Devel opnent

MICCE has a research Col | oqui um whi ch
gui de and nonitors the research and
devel opment work of the M Ed students(
ie. Preparation of Research proposal
research tool, nethodol ogy, article
presentation, semnar related to
research topic ) and teacher Educators.
Faculties are al so advised to take up
nore research and the publish articles




in approved journals. Mreover,
students of B.Ed. have to perform m nor
research activities in their respective
schools. M Ed. Students have to undergo
a mnor research for their dissertation
and faculties guide themthrough the
process.

Human Resour ce Managenent

Human Resour ce Managenent is the
strategi c approach to the effective and
ef ficient managenent of people in an
institution so that they help the
institution to gain a conpetitive
advantage. In the college, Oientation
Courses are given to the faculties of
B.Ed., MEd. Staffs to gain maxi num
benefit fromthese resources.

Adm ssi on of Students

M chael Job Menorial college of
Education for Wnen has separate
Conmi ttees for adm ssion of B.Ed. and
M Ed. The sel ected students are
counsel ed and then all owed for
adnm ssi on.

Li brary,
Infrastructure /

| CT and

Physi cal

I nstrunent ati on

MICCE has sufficient |ibrary
facilities and | ot of TEXT BOOKS
, RESEARCH BOOKS, JOURNALS, MAGAZI NE,
REFERENCE
BOCKS, DI SSERTATI ONS, ENCYCLOPEDI AS
. Moreover we have ICT facility and good
i nfrastructure.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

MICOE has Adm nistration section to
maintain all the institutional
activities and maintai ning finance and
accounts.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Name of Teacher

Name of conference/

Name of the Amount of support

Year
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2016 NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Number of

Year

Title of the

Title of the

From date

To Date

Number of
participants

participants

professional
development
programme
organised for
teaching staff

administrative
training
programme
organised for
non-teaching

(non-teaching

staff)

(Teaching
staff)




staff

2016 ORI ENTAT NI L 15 Ni Il
| ON OF 16/ 06/ 2016 |17/ 06/ 2016
B. Ed
FACULTY

2016 ORI ENTAT NI L 8 Ni |l
| ON OF 25/ 08/ 2016 |26/ 08/ 2016
M Ed
FACULTY

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nl Ni |l 0
No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

0 0 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

MICOE has proper finance and Account section to maintain the finance and
Managemnent .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ Yes NI L Yes MANAGVENT

Adm ni strative Ni |l NI L Yes MANAGVENT




6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Academi c Audit (I nternal

) by 1QAC 2. Virtual

Cl ass Room 3. Mbbi | e Cant een

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 NI L Nill Nill Nill Ni Il

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender Equity 15/ 12/ 2016 16/ 12/ 2016 75 5

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 6
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nl Ni |l Ni Tl Ni |l Nl NA NA Nl




No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
NA Nill Ni |
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NA Ni | Ni | Ni

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. RAIN WATER HARVESTI NG 2. HERBAL GARDEN 3. CLEANLI NESS AWARENESS PROGRAM
4. PLASTI C BANCAMPUS 5. VERM COVPOST

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

I NSTI TUTI ONAL TWO BEST PRACTI CES | . TEACH NG LEARNI NG AND EVALUATI ON Thi s
criterion relates to College efforts to serve students of various backgrounds
and abilities through effective teaching-learning practices. Interactive
i nstructional techniques that engage students in higher order thinking and
inquiry through the use of interviews, focus group discussion, debates,
proj ects, presentations, experinments, practical sessions, internships and e-
resources are inportant considerations. The criterion calls for substantial
attention to how the institution supports and facilitates the use of ICT and
ot her new and energing technologies. It also helps in the adequacy and
conpetence as well as the continued professional devel opnent of faculty
handl i ng progranms of study. The efficiency of the techni ques used to
continuously evaluate the performance of teachers and students is also a ngjor
concern of this criterion. The focus of this criterion is captured in the
following criterion statenents that represent the good practices expected of an
institution: MICOE has a transparent adm ssions process and ensures that the
defined adm ssion criteria is equally applicable to all applicants. MICOE
provides clear information to students about adm ssion and conpl etion

requi rements, fee structure and refund policies, financial aid and student
support services for all prograns. MICOE engages its students in active
| earning. The instructional approach and | earning experiences are extensive and
in keeping with the stated objectives of the program Practice teaching plans
are devel oped in partnerships that cooperatively involve school staff and
cust odi al teachers. Student teachers are prepared to manage the diverse
| earni ng needs of students in schools. The assessment and evaluation plan is
conprehensi ve, reliable, objective and transparent and students are well
informed in advance. Evaluation and evaluation results are used to inprove the
performance of students and course transactions. The coll ege incorporates new
technologies into its programs and encourages students and teachers to use and
adopt technology in teaching-learning. |l.STUDENT SUPPORT AND PROGRESSI ON The
mai n objective of this criterion is the effort of an institution that provides
students with the necessary support to facilitate good canpus experience and
their overall developnent. It also seeks information on student and al umi
profiles and contributions to the institution and vice versa. The focus of this
criterion is captured in the following criterion statenents, which describe
some of the good practices expected of a quality institution: MICOE has
adequat e teaching resources and a well-established nechanismto systematically
review various library resources for adequate access and rel evance and for
deci sion making for acquisition. Various provisions in the institute support




and enhance the effectiveness of faculty in the teaching and nmentoring of
students. MJICOE canpus environment pronotes inprovenent in students notivation
sati sfaction and devel opnental performance. The progress of the students at
various stages of the prograns is nonitored and appropriate advice is given to
the students. MICCE devel ops the | eadership qualities of the students through
its involvenent and involvenent in various institutional activities. The key
aspects identified under this criterion are: student progress, student support,
student activities and best practices in student support and progress.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

No data entered !!!

8.Future Plans of Actions for Next Academic Year

FUTURE PLANS OF ACTI ON FOR NEXT ACADEM C YEAR: The Col l ege |1 QAC has identified
the broad objectives which the College should strive to achieve during this
peri od, which are enunerated as under — ? To create an enabling environnment for
hol i stic devel opnent of Students, Faculty and Support Staff. ? To facilitate
conti nuous upgradation and updati on of know edge use of technology, by faculty
and students. ? To create awareness and initiate neasures for Protecting and
Pronoting Environment. ? To encourage and facilitate Research Culture, to pronote
Research by Faculty. This Perspective Plan outlines the various initiatives and
focus areas to achieve the aforesaid bjectives. The sane are enunerated here
under — 1) INSTITUTION ? To provide thrust to achieve excellence in both B. Ed
M Ed courses. ? To nmonitor Quality Assurance and Quality Enhancenent activities
of the Institution. 2) I NFRASTRUCTURE ? To I nplenment Structural Repairs to
Buil ding and El ectrical Repairs, on the basis of need. ? To provide resources
required for Use of Technology to provide online course contents, video |ectures.
3. LEARNI NG RESOURCES ? To upgrade Library Resources to include digital content,
whi ch can be accessed by Students and Faculty online. ? Digital Content in the
formof Video Lectures, Study Notes, etc. to be nmade avail able on the web-site by
Teachers. ? Faculty nenbers shall be encouraged to use online Apps to enable
students to comuni cate their doubts, give feedback, suggestions, etc. 4.

LI NKAGES ? To foster and strengthen relationship of Alumi with the Institution
5. FACULTY ? To facilitate a Research Environnment in the College, which
encourages Faculty to undertake Research. ? To encourage faculty to use
Technol ogy to comuni cate with students ? To encourage faculty to Organise
Faculty | nprovenent Programmes, National and International Conferences ? To
devi se techniques to enable various inprovenents in the existing Teaching
Learni ng Eval uation process and neasurenent of Learning Qutconmes. ? To encourage
Faculty to prepare formative and sunmative exam question paper ? To continue to
organi ze Extension Activities for the benefit of the Society and to create
awar eness on various social issues OTHER I NI TI ATIVES ? To give thrust to and
create awareness about Cl eanliness. ? To Identify Talent anpbng students for
various sports cultural activities.
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